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The philosophy of the university was inspired by the recommendations
of the First World Conference on Muslim Education held in Mecca in
A.H. 1398/ A.D 1977. The spirit of this philosophy is based on the
Holy Qur’an, in particular the five verses revealed to the Prophet
Muhammad S.A.W., namely Al-Alaq, verses 1-5.

According to this philosophy, knowledge shall be propagated in the
spirit of Tawhid, leading towards the recognition of Allah as the
Absolute Creator and Master of mankind.

The spirit behind this recognition of Allah as the Lord of the World
(Rabb al-Alamin) represents the apex in the hierarchy of knowledge.
Thus, all disciplines of knowledge should lead towards subservience to
this truth.

This is because knowledge is a form of trust (amanah) from Allah to
man, and hence man should utilize knowledge as the servant and
vicegerent (khalifah) of Allah on Earth.

In this way, knowledge is regarded as an act of worship.
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DU Vision

IIlUM aims at becoming a leading international centre of
educational excellence which:

. Revitalizes the intellectual dynamism of Islam and the Muslim
Ummah;

. Integrates Islamic revealed knowledge and values in all
academic disciplines and educational activities;

. Seeks to restore a leading and progressive role of the Muslim
Ummah in all branches of knowledge; thereby,

. Contributing to the improvement and upgrading of the
qualities of human life and civilization.

DU P7is550m

Integration
Islamization
Internationalization, and
Comprehensive Excellence
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P01 Knowledge

P02 Practical Skills

P03 Social Skills and Responsibility

P04 Values, Attitudes and Professionalism

P05 Communication, Leadership and Team Skills
P06 Problem Solving and Scientific Skills

P07 Information Management and Life Long Learning Skills

P08 Managerial and Entrepreneurial Skills




CASE STUDY

PROBLEM BASED LEARNING (PBL)

PROJECT ORIENTED PROBLEM BASED LEARNING
(PoPBL)

MODULAR
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Centre for Professional Development (CPD)

Level 2, Education Building
International Islamic University Malaysia
53100, Jalan Gombak,
Selangor Darul Ehsan
T: 03 - 6196 4155 | F: 03 - 6196 4156
www.iium.edu.my/cpd/

(gs%‘% Liyillis sl lall bl
== )
ﬂ‘?@;‘éﬁ



